CORBETT SCHOOL DISTRICT

BOARD GOALS and DISTRICT OBJECTIVES 2013-2014

Foster intellectual development, maintain and plan for adequate facilities, develop plans for
safety and transportation during the scheol day, operate the district in a fiscally responsible
manner, and bulid trust in District communication among Corbett School District communities.

CORBETT SCHOOL DISTRICT
REGULAR BOARD MEETING
MPB/BOARD ROOM
7:00 PM - Wednesday, August 21, 2013

1. PRELIMINARY BUSINESS
Time: 7:00 p.m.

1.1,

1.2

1. 3.

1. 4.

Call to Order / Flag Salute

Presenter: Charlie O'Neil - Beoard Chairman
Time: 7:00 p.m.

Review and Acceptance of Agenda
Presenter: Charlie O'Neil - Board Chairman

Approval of Minutes
RESOLUTION NO. 24.8-13 - RESOLVED that the Board approve the minutes
of the below listed mestings

. 3. a. Regular School Board Meeting July 17, 2013

Special School Board Meeting August 5, 2013
Special School Board Meeting August 14, 2013 Action Item

Board Chairman Report
Presenter: Chartie O'Neil

. 4, a, BoardBook Discussion Item
. 4, b, Board Agreements as approved on October 17, 2012 Information ltem

. 4. ¢, Budget Commiltee Vacancy Position No. 2 - term expires 12/15

Information item

1. 4. d. OSBA Summer Conference Report

1. 5.

1.6.
1.7.
1.

1.

Review of Correspondence te Board Information item
School District Review of Proposed Use

QOSBA Elections - Nominations are open Information ltem
Principal / Director Reports

7. a. GS Principal
Presenter; DeeDee Hanes

7. b. CAPS Principal




Presenter: Lori Luna

1. 7. ¢. MS/HS Principal
Prasenter: Phil Pearson

1. 8. Introduction and Comments of Guests and Representatives
The following procedures for public comment are established by Policy.
All Individual comments will be limited to three minutes unless the chairman
extends the time limit. Issues requiring more time should be placed in writing
and forwarded to the superintendent for the correspondence section of the
Board agenda. (One week in advance of Board meeting date} Speakers are
required to sign up with an audience comments card (give to Board secrstary
before meeting begins) and announce their name and speak from the {able,
lectern or microphone. Advice from QSBA: i is not a good idea to engage the
public in a discussion at this time. All comments should be directed to the
chair. it is appropriate for the chair to direct the superintendent to answer any
guestions or concerns with the speaker at a later time.

1. 9. Request for Information Action item
RESOLUTION NO. 25.8-13 - RESCLVED that the Board approve or deny the
request for the generation of reports from Directors Purvine and Calcagno of
August 18 and August 19. (See Policy BBAA -
hitp:/policy.osba.org/corbett/ AB/BBAA%20G1.FDF)

. FINANCIAL REPORTS/MATTERS

2. 1. Resolution Making Appropriations For the 2013-2014 Budget Action ltem
RESOLUTION NO. 26-8-13 - WHEREAS, the appropriation for the Debt
Service Fund, as adopted, was listed under the wrong function, and is in need
of revision, BE IT RESOLVED, that the fiscal year beginning July 1, 2013, the
amount shown are hereby appropriated for the purposes indicated within the
funds listed:
see attachment

2. 2. Resolution to call a measure {o submit to the electors of the district regarding
GO Bond Information item

2, 3. Explanatory Statement for the Voter's Pamphlet Information Item
2. 4, Report Information ltem

. CONSENT AGENDA

The following procedures for the consent agenda are established by Policy.

The Superintendent recommends adoption by single consent motion the following
listed items which are identified on the agenda by a double asterisk**. Any of these
iterns may be removed from the consent agenda by the Director notifying the
Superintendent at least 24 hours prior to the meeting that the Director will request
that the item be considered separately and as regulary listed on the agenda. items
that remain on the consent agenda will be acted upon following the "Preliminary
Buslness."




The affected individuals, organizations, or institutions shall be nolified that the item
has been removed fram the consent agenda and informed of the approximate time
for consideration. Persons who request an opportunity to address the Board prior to
action shall be granted up to 15 minutes for such presentations.

If a Director requests the removal of an item at the masting without prior notification,
that item will be considered at the next regular meating.

3. 1. Consent agenda resolution items 27.8 -13** through 36.8-13*" Action Items
8.2 RESOLUTION NO. 27.8-13* - RESOLVED that the Board approve the
recommendation to hire Dennis Spencer, Corbett High School Cross Country
Coach, effective fail 2013 season.

8.3 RESOLUTION NO, 28.8-13** - RESOLVED that the Board approve the
recommendation to hire Danielle Henderson, temporary office support for the
MS/HS, effective August 12, 2013 and working 10.5 hours per week for not
more than 90 days.

8.4 RESOLUTION NO. 29.8-13** - RESOLVED that the Board approve the
recommendation to hire Jessica Waldo, .8 FTE Aide for Physically Challenged,
effective August 26, 2013.

8.5 RESOLUTION NO. 30.8-13* - RESOLVED that the Board approve Erika
Pace, Food Service Manager, an additional iwo periods per day teaching HS
Culinary Arts.

8.6 RESOLUTION NO. 31.8~13** - RESOLVED that the Board approve a
leave of absence from the CEA union, and re-approve her transfer to
Administration for Desiree Chiu, .75 FTE Director of Student Services, with
$200 per month travel/communication stipend plus a salary of $73,944.00 for a
165 day contract effective for 2013-2014.

8.7 RESOLUTION NO, 32.8-13** - RESOLVED that the Board approve OFLA
for George Varkados, Custodian, effective August 12 - August 25, 2013.

8.8 RESOLUTION NO. 33.8-13* - RESOLVED that the Board approve the
recommendation for additional hours for Allen Pace, as .67 FTE Instructional
Aide, effective August 26, 2013.

¢.1 RESOLUTION NO. 34,8-13* - RESOLVED that the Board approve the
second reading of the following policies:

a. Policy CBA - Qualifications and Duties of the Superintendent (Version 3}
b. Policy CCG - Licensed Evaluation - Administrators (Version 2}

¢. Policy DH - Bonded Employees and Officers

d. Policy GBDA - Mother Friendly Workplace*

e. Policy GCL - Staff Development - Licensed * {Version 1)

f, Policy GCL/GDL - Staff Development * {Version 3)

g. Policy IK - Academic Achievement**

h. Policy IKA - Grading System™*

i Policy JECA - Admission of Resident Students™




j. Policy JHCCA - Students - HIV and HBV and AIDS**

k. Policy JHCCB - Students - HIV, AIDS**

I. Policy JHCCF - Pediculosis (Head Lice) (Version 1)

m. Policy JHFF - Reporting Reguirements Regarding Sexual Conduct with
Students

n. Policy JOB - Personally ldentifiable Information**

9.2 RESOLUTION NO. 35.8-13** - RESOLVED that the Board approve the
first reading of the following proposed policy:

a. Policy AE - District Goals (Version 1)

9.3 RESOLUTION NO. 36-8.13** - RESOLVED that the Board approve the
first reading to rescind the following policy:

a. Policy GCD - Hiring of Licensed Staff

4. CURRICULUM
5. STUDENTS
8. TRANSPORTATION, BUILDINGS AND MAINTENANCE
7. CO-CURRICULAR ACTIVITIES
7. 1. Booster Club (CARDS) Information item

7. 2. Vacant Positions Information ltem
The Booster Club has openings for MS Volleybali and MS Girls Soccer
Coaches for the fall seasen 2013,

8. PERSONNEL

8. 1. Vacant Positions Infarmation ltem
There are no vacant positions at this time.

8. 2. See 3.1
8. 3. See 3.1
8.4. See 3.1
8. 5. See 3.1
8. 6. See 3.1
8.7. See. 3.1
8. 8. See 3.1

9. POLICY
- Time: 8:45 p.m.

9.1, See 3.1

9. 2. Ses 3.1
903, Seedd
10. Superintendent Trani's Report: ~ - Information item
11. RECESS




12. EXECUTIVE SESSION - ORS 192.660 ....(Identify section and item)

RECONVENE TO PUBLIC SESSION FOLLOWING EXECUTIVE SESSION

-13. ACTION ON PROPOSED OR TABLED MATTERS TO FOLLOW EXECUTIVE
SESSION

14, COMING EVENTS

14.
14,
14,
14,
14,
14,
14.
14.
14.

14. 10.

1. In-Service, Wednesday, August 21

2. Preparation Thursday and Friday, August 22-23, 2013
3. First Day of Schoal - Monday, August 26, 2013

4, Monday, September 2, 2013, Labor Day Holiday

5.
6
7
8
9

Tuesday, September 3, 2013 - Special School Board Meeting, 7:00 p.m. MPB

. Wednesday, September 4, 2013 - Open House 5:30-8:30 p.m.

. September 6, 2013 - Friday School Day

. Regular Board Meeting, Wednesday, September 18, 2013 - 7:00 p.m. MPB

. OSBA Fall Regional Dinner - Monday, September 30, 2013 - Embassy Suites

Airport Hotel

OSBA Annual Convention - Thursday - Sunday, November 14-17, 2013,
Portiand Marriott Downtown

15. ADJOURNMENT

school board agenda 08/21/2013




Corbett School District
Board Agreements

The Board will focus first on the primary work of the Board, which is to clarify district purpose, direction
and goals.

As trustee for the community, the Board is committed to an on-going, two-way conversation with
constituents about their aspirations for the education of the district’s students,

The Board has one employee — the superintendent. The Board and superintendent work together to
fulfill their mutually complementary roles. Trust combined with open and honest communication is our
intent. The Board does not provide direction or oversight of other school district staff.

The Board expects the staff to develop the means to accomplish district goals. Respecting the staff's role
and obligation to determine means, the Board will refrain from deing staff work and will not second-
guess staff decisions.

As the Board establishes goals, it assures that there is agreement on how the goals will be measured.
The board determines the kinds of data it needs to monitor the progress toward goals and compliance
with its written policies.

The Board commits itself individually and collectively to stand by its code of conduct, to ‘speak with one
voice,” to maintain a positive culture and orderly decision-making processes, and to do its work openly.

Each Board member is allowed $100 discretionary expenses at conferences/trainings per fiscal year in
the form of purchases for the good of the Board and to be reimbursed by the District with proper
receipis.

Agreed (date)

Signed:

Board agreements




RECLIVED AU 18208
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MULTNOMAH COUNTY

LAND USE & TRANSPORTATION PROGRAM
1600 SE 190th AVENUE SCHOOL DISTRICT REVIEW

PORTLAND, OR 97233 (603) 988-3043 Take a copy of this form to each of the
| www.co.multnomah.or.us/dbes/LUT/and_use school districts that serve the property

Address of Site _\2000 &€ wawel o COMRAT, ok, SN
Tax Roll Description of Properly _To\n os®337.]

Description of Proposed Use__ .S Gui waﬁ e oG WU

If Residential Use, Total Number of Dwelling Units __o~<

—TO THE APPLICANT—

Approval of most land uses involving a new or expanded use, or involving the creation of a new
parcel requires verification that all appropriate school districts have had an opportunity {o review
and comment on the proposal. Complete the applicable sections of this form and take a copy to
each school district serving the property. After receiving a response, attach this form to your
application

Applicant's Name Qames T Lowe

Mailing Address _12AT  Su) SAC G s Phone So3-bbi,~ Shol
City  Weoovosme._ State o Zip Code __ 4oL

70 BE COMPLETED BY A SCHOOL DISTRIT REPRESENTATVE—

ks

[ RETURN THIS FORM TO THE APPLICANT

lavised 104




T2913 Corbett School District Mail - OSBA Elections - Nominations are open

Robin Faye Lindeen Blaleley <rlindeen@corbeti k12, 01 us>

OSBA Elections - Nominations are open

f nwssage

OSBA Information <info@osba.org> - Mon, Jul 29, 2013 at 8:43 AM
To: Robin Lindeen-Blakeley <rlindeen@corbett.k12.or.us>

Dear Robin Lindeen-Blakeley:

Autumn and a new school year are quickly approaching and with them comes
your opportunity to select your representative on the OSBA Board of Directors
and Legislatiave Policy Committee (LPC). All even-numbered positions,
Positions 1 and 15 on the OSBA Board of Directors are up for election this year
and all LPC positions are also up for election. We've put together a list that
includes the position numbers and region names, in addition to the names of
the current representatives and it is available online. Nominations open today.

Nominations

Serving on the OSBA Board or on the LPC provides an opportunity to develop
leadership skills and impact issues at the state and federal levels. Board
members interested in running for a position on the OSBA Board or the LPC
need to be nominated by a member board within their region. Nominations
require official board action. Sample language is available to assist in making
a motion or resolution to nominate a candidate.

Action for individual board members:

If you want to run for a seat on the OSBA Board or the LPC, ask your local
board or another member board in your region to nominate you.

Action for district staff:

Please consult your board about adding an agenda item to its September
board meeting asking if any of your board members would like to serve on the
OSBA Board or on the LPC and providing the opportunity to take official board
action to nominate an interested board member.

Candidate nomination materials are due in the OSBA offices by 5 p.m., Sept.
30. An election calendar is attached listing ali the nomination and election
dates.

Other resources

¢ Explanation of the essential duties of QSBA Board members _
* Explanation of the essential duties of LPC members ,
3 “

12

https:/mail.g oogle.comymal w0/ 2ui=28ik=b4bB7 97138 ew=pl&sear ch=inbox&th= 1402b16f1d4 71410




72913 Corbett School District Mall - OSBA Elections - Nominations are open

e OSBA’s Election Center containing all election information

Betsy Miller-Jones
OSBA Executive Director
osbaelections@osba.org

@ 2013 OSBA Elections Calendar Approved-June 2013.pdf
39K

https:/mail google.comvmailAwd Ti=28ik=b4bETA7f3RM ew=pl&search=inbox&ih=140201611d47i4 10

2/2




2013 Open Board of Directors Positions with incumbents

Position

Posiiton 01

Position 02: Vice President
Pasition 04; President-elect
Position 06

Position 08

Position 10

Position 12

Position 14

Position 15

Position 18

Position 18; Past President

Region name
Eastem
Columbia
Southeast
Lane
Clackamas
Linn/Benton/Lincoln
Marion

North Coast
Washington
Washington
Muitnomah

Last Name

Krumbein
Theros
Duerst-Higgins

Schuster
Beesan
Kintz

Marble
Howatt

First Name

Dave
Lori

Sherry

Anne
David
Greg

Fred
Kris

Title

Beard Member
Board Member
Board Chair/Board Member

Board Chair
Board Member
Board Member

Board Member
Board Member

Organization

Pendleton 16
Klamath Falls City Schools
South Lane 45J/Lane ESD

Corvallis 509J
Sitver Falls 4J
Vernonia 47J

Forest Grove
Gresham-Bartow 10



RESOLUTION MAKING APPROPRIATIONS FOR THE 2013-2014 BUDGET

WHEREAS, the appropriation for the Debt Service Fund, as adopted, was listed under the wrong function, and is in need of revision,

BE IT RESOLVED, that the fiscal year beginning July 1, 2013, the amount shown are hereby appropriated for the purposes indicated
within the funds listed:

2,965,616

7,542,793

115,300

" 200,000

11,020,087

182,060

182,060

130,000

28,600

£7°130,000.
28,600

400,000

T

60,000

60,000

819,088

12,000

819,088

8,072,793 112,994,216

182,060

=-127,300-

1,015,466

200,000

12,651,835




RESOLUTION NO. ___

A RESOLUTION OF CORBETT SCHOOL DISTRICT NO. 39,
MULTNOMAH COUNTY, OREGON, CALLING A MEASURE
ELECTION TO SUBMIT TO THE ELECTORS OF THE DISTRICT THE
QUESTION OF CONTRACTING GENERAL OBLIGATION BONDED
INDEBTEDNESS IN AN AGGREGATE PRINCIPAL AMOUNT NOT TO
EXCEED $15,000,000 TO FINANCE CAPITAL COSTS; DECLARING
INTENT TO REIMBURSE EXPENDITURES; AND RELATED
MATTERS. ’

WHEREAS, the Board of Directors (the “Board”) of Corbett School District No. 39,
Multnomah County, Oregon, (the “District”) has determined that a need exists for the District to
finance capital costs, as more fully described in the notice of bond election attached hereto as
Exhibit A (the “Project”) and pay bond issuance costs; and

WHEREAS, in connection with the Project, the District has evaluated the need for safety
improvements, the joint funding of safety improvements with other public and private entities
and the funding of safety improvements in accordance with ORS 332.176; and

WHEREAS, the costs of the Project and issuance costs are estimated to be not more than
$15,000,000; and

WHEREAS, ORS 328.205, as amended, subject to voter approval, authorizes the District
to contract bonded indebtedness to provide funds to finance the costs of the Project and to pay
bond issuance costs; and

WHEREAS, the District currently collects state school fund dollars for each out of
district student which in the calculation of what the District receives takes into account the
capital and operating costs of the District; and

WHEREAS, the District anticipates incurring expenditures (the “Expenditures”) to
finance the costs of the Project and wishes to declare its official intent to reimburse itself for any
Expenditures it may make from its general funds on the Project from the proceeds of voter-
approved general obligation bonds (the “Bonds™) which may be issued as tax-exempt obligations
or qualified tax credit bonds; and

WHEREAS, the Board has determined that those moneys advanced to pay the
Expenditures prior to the issnance of such Bonds are available only for a temporary period and if
is necessary to reimburse the District for the Expenditures from the proceeds of such Bonds.

NOW, THEREFORE, the Board of Directors of Corbett School District No. 39,
Multnomah County, Oregon, resolves as follows!

1. A measure election is hereby called for the purpose of submitting to the electors
of the District the question of confracting general obligation bonded indebtedness in the name of
the District in an amount not to exceed $15,000,000. Bond proceeds will be used to finance the

Page | - Resolution Calling Measure Election
269884.1 001092 FILE




Project and pay all Bond issuance costs. The Bonds shall mature over a period of not more than
twenty-six (26) years from the date of issue and may be issued in one or more seties.

2, The measure election hereby called shall be held in the District on the 5™ day of
November 2013. As authorized by the County Clerk of Multnomah County, Oregon, and the
Oregon Secretary of State, the election shall be conducted by mail pursuant to ORS 254.465 and
254.470.

3. The District authorizes the Superintendent, Business Manager (each an
“Authorized Representative”) or his/her designee to submit the final ballot title and explanatory
statement and to take such further action as is necessary to carry out the intent and purposes
herein in compliance with the applicable provisions of law.

4, The Authorized Representative shall cause to be delivered to the Election Officer
of Multnomah County, Oregon (the “Election Officer”), a Notice of Bond Election (the
“Notice”) in substantially the form of, attached hereto as Exhibit A, which shall be approved and
filed by the Authorized Representative of the District, not later than September 5, 2013, (sixty-
onc (61) days prior to the election date).

5. The District hereby declares its official intent pursuant to Treasury Regulation
Section 1.150-2 to reimbusse itself with the proceeds of the Bonds for any of the Expenditures
incurred by it prior to the issuance of the Bonds.

6. The law firm of Hawkins Delafield & Wood LLP, is hereby appointed to serve as
Bond Counsel with respect to the issnance of the Bonds and Piper Jaffray & Co. is hereby
appointed to serve as Underwriter with respect to the issuance of the Bonds. The District will pay
the fees and expenses of Bond Counsel and Underwriter from Bond proceeds.

ADOPTED by the Board of Directors of Corbett School District No. 39, Multnomah
County, Oregon this day of , 2013,

CORBETT SCHOOL DISTRICT NO. 39,
MULTNOMAH COUNTY, OREGON

By:

Chair, Board of Directors

ATTEST:

By:
Superintendent/District Clerk

Page 2 - Resolution Calling Measure Election
269884.1 001092 FILE




EXHIBIT A
NOTICE OF BOND ELECTION

CORBETT SCHOOL DISTRICT NO. 39
MULTNOMAH COUNTY, OREGON

NOTICE IS HEREBY GIVEN 29013 that a measure election will be
held in Corbett School District No. 39 located in Multnomah County, Oregon on November 5,
2013. The following shall be the ballot title of the measure to be submitted to the district’s
volers:

CAPTION (10 WORD LIMIT)

Bonds for Safety Improvements, Seismic Renovations and Operational Efficiencies

QUESTION (20 WORD LIMIT)

Shall Corbett School District renovate, save operating costs and improve safety by issuing $15
million in general obligation bonds? If the bonds are approved, they will be payable from taxes
on property

or property ownership that are not subject to the limits of sectionsl 1 and 11b, Article XI of the
Oregon Constitution.

SUMMARY: (175 WORD LIMIT)
If approved, District would renovate/replace buildings to reduce maintenance costs, replace old
plumbing, electrical, and heating/ventilation systems; meet building codes for seismic, fire and
life safety; improve safety and traffic flows and comply with federal ADA and educational
equity laws.

This measure is expected to:

e  Make seismic and fire protection upgrades to the Multipurpose Cafeteria, Old Gym and
High School.
Replace seismically challenged Middle School to improve safety.
Renovate 1970 Gym,; add classrooms and second multi-purpose facility.
Construct new Bus Barn.
Acquire land with building to save construction costs; make improvements if Board
determines to be cost effective.
o Furnish, equip and make site improvements for all projects; pay for demolition and costs
of issuance.
s Excess proceeds could be used to contribute to track construction. Private funds would
also be solicited.

NOTICE OF BOND ELECTION - Page |
269884.1 001092 FILE




Bonds would mature in a period not to exceed twenty-six years. The initial tax rate is
estimated to be approximately $2.29 per $1000 of assessed property value, an estimated
increase of nine cents per $1000 of assessed value from the 2012-2013 rate.

The following authorized District Official hereby certifies the above ballot title is true
and complete.

Signature of authorized District Official Date signed

Printed name of authorized Disirict Official Title

NOTICE OF BOND ELECTION - Page 2
2693884.1 001092 FILE




EXPLANATORY STATEMENT

The last significant investment in Corbett School facilities occurred in 1994 when
voters passed a $6.5 million bond fo construct a new elementary school.

In January 2013, the District appointed a diverse group of Corbett citizens who,
along with professional architects, engineers and construction experts studied
facility needs. Community meetings gathered feedback from the general public and
Corbett voters were surveyed about different options,

Except for the elementary school, District buildings are between 35 and 90 years
old. Since their original construction, building codes have been updated to reflect
new requirements for fire and life safety and earthquake resistance. The Middle
School {1923) is constructed almost entirely of hollow clay tiles and classified as
“dangerous” according to building codes.

The Middle School and Old Gym have been maintained, but do not contain energy-
efficient mechanical, electrical and plumbing systems that could save on operating
costs and protect the community’s investment.

With the expiration of the 1994 bond, and a lower interest rate climate, a new $15
million bond would cost an estimated $2.29 per thousand of assessed value. If this
new bond were approved, property taxpayers in the Corbett School district are
estimated to see an increase in their property tax rate attributable to schools of nine
cents per thousand of assessed value above the rate paid in 2012-2013. This is an
estimate only.

With a new bond, the District would renovate buildings to reduce maintenance
costs; replace old plumbing, electrical, and heating/ventilation systems; meet
building codes for seismic, fire and life safety; improve campus safety and traffic
flows and comply with federal ADA and educational equity laws,

Specifically, the bond is expected to:

¢ Make seismic and fire protection upgrades to the Multipurpose Cafeteria
{1970), Old (1954) Gym and High School {1977) to improve safety and
security.

¢ Replace the seismically challenged Middle School with an energy-efficient
building to increase safety and save money on operating costs.

¢ Renovate the Gym Addition {1970) to increase energy efficiency and improve
safety, add classrooms and a larger multi-purpose facility to complement
the smaller auditorium in the Multipurpose Cafeteria.

s Furnish, equip and make site improvements for all projects; pay for
demolition and costs of issuance,




e Acquire nearby land, with building, that would save construction costs in the
replacement for the Middle School and make improvements to this
property if the Board determines them to be cost effective.

¢ Construct a new Bus Barn that would improve the safety of students and
staff, ease traffic congestion and save operating costs.

¢ Use some bond proceeds to leverage any additional available state funding
for seismic and energy efficiency projects.

If proceeds remain after the above projects are completed, the District would
consider using a portion to contribute to the construction of a new track. Private
funds would also be solicited for this purpose.

A citizen bond oversight committee would be appointed by the School Board to
ensure that bond proceeds are spent properly and only on projects described in the
ballot title and explanatory statement,




Code: CBA
Adopted;

Qualifications and Duties of the Superintendent (Version 3)

POSITION: Suﬁerintendent of Schools

QUALIFICATIONS: 1. A cuirent Oregon administrative license with HIEBRHIOIZAAORTORAL
superintendent’s endorsement or a transitional supeuntendent hcense

2. Successful experience as an educational leader and administrator;

3. Inlieu of the experience and {raining requirements above, the Board
may consider as a candidate for its superintendent’s position an individual
who meets {ransitional administrator or exceptional administrator licensure
requirements. The Board inay, jointly with the individual, submit an
application for such license for Teacher Standards and Practices
Commission approval pursuant to OAR 584-080-0151 and 584-080-0161,

4,  Other qualifications as determined by the Board,

REPORTS TO: Board of Directors

SUPERVISES:; Central office administrators and sehool principals; and through them, all district
personnel,

JOB GOAL: Provide effective administration of all schools and departments, and educational

leadership throughout the school system and community.
Performance Responstbilitics
The superintendent;
. Setves as chief executive officer of the Board except as otherwise provided by law, makes rules not
in conflict with law or with Board policies and decides all matters of administrative and supervisory

detail in connection with the operation and maintenance of the schools;

2. Initiates and directs the development of policies for approval by the Board, delegating such
responstbility fo associates and subordinates as deemed desirable;

3. Altends all meetings of the Board except those concerned with his/her own contiact status and takes
part in the deliberations, buf does not vote;

4. Assists the Board in reaching sound judgments, establishing policies and approving those matters
which the law requires the Board to approve; places before the Board necessary and helpful facts,

Qualifications and Duties of the Superintendent - CBA

73

- q.ln




comparisons, investigations, information and reports; and makes available the personal advice on
special or technical matters by those persons who are qualified to furnish it;

5. Implements and interprets Board policies;

6.  Recommends the appointment, assignient-transferrpremetion; renewal, conﬂact exfension,
demetion; coniract nonrencwal, contract nonextension or discharge of any [{e8hsed employees of the

Boatd as provided by law, Board policies and the employee’s collective balallg agreement, as
applicable, and with such recommendations reported to the Boatd for approval;

2Directs the professional supervisory staff in visits to the schools under histher charge; through this
staff, directs, assigns and assists teachers and all other educational employees in the performance of
their dutics; classifies, assigns and controls the promotion of students; and performs other duties as
the Board determines;

sDirects the work of the professional staff in evaluating curriculum and instructional matetials and,
upon the basis of such study, makes recommendations to the Board;

i Supervises the establishment or modification of attendance and transportation area boundaries
subject to Board approval;

cover the needs of the district for the ensuing budget period, and submits this estimate to the Board
in accordance with law;

HApproves and directs, in accordance with law and Board policy, purchases and expenditures, within
the limits of the budget;

{Exercises leadership in directing studies of sites and buildings, considering the population frend and
the educational and cultural needs of the district, to ensure timely decisions by the Board and
electorate regarding construction and renovation projects;

{Represents the district in dealings with other school systems, social institutions, business firms,
government agencies and the general public;

K ceps the public informed about current educational practices, educational trends and issues
confronting the disirict,

Qualifications and Duties of the Superintendent - CBA
2-3




The specific enumeration of the superintendent’s duties as detailed above will not act to limit the broad
authority and responsibility of the office.

END OF POLICY

Legal Reference(s):

ORS 327,133 ORS 342175 OAR 584-046-0003 to -0024
OIS InE ORS 342200 OAR 584-048-0085 to -0095
ORS 332.515 OAR 584-080-0151

ORS 342,125 QAR 581-022-0102 to -1940 OAR 584-G80-0152

ORS 342,140 OAR 581-023-0006 to -0050 OAR 584-080-0161

ORS 342.143 QAR 584-020-0000 to -0045

ORS 342.173 OAR 584-036-0035(1)

RoRBIRE

Qualifications and Duties of the Superintendent - CBA
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NPT Code: CCG
Oregon School Boards Association Adopted:

Selected Sample Policy

Licensed Evaluation - Administrators (Vession 2)

Bach administrator will be evaluated fannualy3 by his/her immediate supervisor.

The purpose of adminisfrator evaluatlons is {0 assist admunsttatms to develop and strengthen their
professional abilitics, to improve the instr uctlonal pr i tevﬂha manag ement of the school

syster BRI e S e e S e s

Administrators’ evaluations shall be customized based on collaborative efforts and include the educational
leadership-administrator standards’ adopted by the State Board of Education.

The standards include:

[.  Visionary leadership;

2. Instructional improvement;

3.  Lffective management;

4,  Inclusive practice;

5.  Ethical leadership;

6.  Socio-political context,

Evaluations must attempt to:

7. Strengthen the knowledge, skilts, disposition and administrative practices of administrators;

8. Refine the support, assistance and professional growth opportunities offered to an administyator,
based on the individual needs of the adminisitator and the needs of the school and district;

9,  Allow the administrafor to establish a set of agministrative practices and student learning objectives
that are based on the individual circumstances of the administrator;

10. Establish a formative growth process for each administrator that supports professional learning and
collaboration with other administrators; and

11, Use evaluation methods and professional development, support and other activities that are based on
curricular standards and ave targeted to the needs of the administrator,

"These standards are aligned with the Interstate School Leaders Licensure Consortinm (ISLLC) and the Educational Leadership
Constituenis Counell (ELCC) standards for Education Leadership.

Licensed Evaluation - Administrators - CCG
1.2
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The administrative evaluation system will also include provisions for initiating dismissal, confract
nonextension ferdemetiond procedures if the need for such procedures is indicated.

END OF POLICY

Legal Reference(s):

ORS 192.660(2), (8)

ORS 332,505 QAR 581-022-1720
ORS 342,513 OAR 581-022-1723
ORS 342815 OAR 581-022-1725

Hanson v. Culver Sch, Dist. (FDAB 1975)

RemoTIz 2

Licensed Bvaluation - Administrators - CCG
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i . . e Code: DH
Oregon School Boards Association Adopted:

Selected Sample Policy

Bonded Employees and Officers

All district employees responsible for funds, fees, cash collections or inventory control will be bonded to
protect the district against loss in an amount determined by the Board and upon recommendation of the
district’s agent-of-record. In compliance with Oregon statutes and administrative rules, the
supetintendent[, custodian of funds and other individuals as deemed necessary by the Board] will have
individual fidelily bond coverage in-the-ameunt-o£{$50,0001 m@iﬁ@{ﬁ%ﬁmﬁ The distriet
will pay the cost of such bends GoVersga.

END OF POLICY

Legal Reference{s):

ORS 328.441
ORS 332.525 QAR 581-022-1720

AR

Bonded Employees and Officers - DH
I-1
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Code: GBDA
Adopted:

Mother Friendly Workplace*

The district recognizes that a normal and impoifant role for mothers is to have the option and ability to
provide for Jtheir child by breast-feeding orf] expressing milk in the workplace. The Board directs the
superintendent or designee to take measures and develop 1egulauons to ensure that all district employees
shall be provided with an adequate location for the expression of milk for breast-feeding].

The superintendent or designee shall see that the district makes a reasonable effort to provide a room or
other location in close proximity to work areas, other than a restroom, where an employee can [breast-feed
her child oiff express milk in privacy. This policy directs the superintendent or designee to include the
following in the development of a regulation fo ensure the provisions for employees required by this
policy:

il Agdvice of a school nurse or health professional in determining the most reasonable facility
accommuodation;

2, The plan shall include an accessible, private room with a fock that would atlow a mother:

a.  |To breast-feed a child brought in during a lunch or other break pertod; THoR]
b.  To pump breast milk to be stored for later use;and]
e—A-flexible-work-schedule-in-consideration-of the-requirements-of the-statfmembers

3, The room shall include;

a.  Electrical outlets for eleciric pumps;
b, Sanitation facilities including a sink close by, for hand washing and the rinsing of confainers;

and
¢, A signup sheet and a sign posting the room as “private during use.”

4-—Time-allotted-for-this-activity-isnot-te-exceed-the-nonmal-time-alowed for-Junch-andlor-breaks:

The district shall provide the emp]oyee a 30-minute rest period to [Brgd 2
each 4-howr work period, or the major part of a 4-hour work period, to be taken b the em [oyee o
ap 1ox1mately in the middle of the woxk peuod irsiia o e el

Mother Friendly Workplace* - GBDA
1-3
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END OF POLICY

Legal Reference(s):

ORS 243.650
ORS 653.077
ORS 653.256

Mother Friendly Workplace* - GBDA
2-3




Code: GCL
Adopted:;

Staff Development - Licensed * (Version 1)

The Board tecognizes the importance of continued educational experiences and other professional growth
activitics as a means to improve job performance. Continual work toward professional growth will be
expected of all licensed staff members.

Professional growth experiences may include, but are not limited to, college courses, workshops,
curriculum planning, research, travel, supervision of teacher trainees and other activities approved by the
supervisot,

When contracting with third parties to provide teaining for employees, the Board recognizes it is not
relieved of the responsibility to ensure that approptiate reasonable accommodations for qualified
individuals with disabilities have been made. The Boatd will provide reasonable accommodations to
ensute such training, whether provided by the district or through district contracts with third parties, is
made available for employees with disabilities.

Requests for release time for attendance at meetings or conferences may be approved as deemed
appropriate by the district and with the stipulation that:

1. Requesis are to be submitted sufficienily in advance to permit Board consideration; and

2. Where release time is granted, a written report will be submitted to the administration after such
meeting or conference, Where such meetings or conferences are devoted primarily or exclusively to
organizational or business affairs of associations of teachers, potitical workshops, training sessions
for consultation committees and like activities, it is not considered appropriate for the Board to
expend district funds,

Staff Development - Licensed * « GCL
-2
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EOTDIEnGN0T Clontinuing professional development (CPD) plan requirements, as set forth in OAR
C‘haptez 584, Division 090 by the Teacher Standards and Practices Commission (TSPC) for license
renewal, are the sole responsibility of the employee, ?I‘he selection of the employee’s CPD adviser shall
be subject to approval by the individual’s supervisor.

END OF POLICY

Legal Reference(s):

ORS 329.095 ORS 342.138(3) OAR-584-000-0001-10-0060
ORS 329.125 B 090:0100:01
ORS 329.704 OAR 581-022.0606

ORS 342.135(2)(a) OAR 581-022-1720

Clackamas IED Assn. v, Clackamas 1ED, No. C-141-77, 3 PuB. EMPL. COLL. BARG. Rep. 1848 (ERB 1978).
Bugene Bdue, Ass’n v. Bugene Sch. Dist. 41, No. C-93-79, 5 PuB. EMPL, COLL. BARG. REP. 3004 (ERB 1980}
Amerieans wilh Disabilities Act of 1990, 42 U.8.C, §§ 12101-12213; 29 C.F.R. Part 1630 (2006); 28 C.F".R. Part 35 {2006}

Staff Development - Licensed * - GCL




Code: GCL/GDL
Adopted:

Staff Development * (Version 3)

In order to strengthen and refine professional skills of district personnel, the superintendent or histher
designee will develop a staff development program for all employees.

[Distrist site councils} Huildingsitc-sermeits] will be enconraged to participate in the development and
implementation of the district’s staff development plan btosian] including provisions for the professional
growth of staff.

Staff development programs, whether provided directly by the district or through district confracts with
third parties, will provide appropriate reasonable accommodations to ensure such programs are available to
employees with disabilities.

ERRPIEHGIGTE chontinuing professional development (CPD) plan requirements, as set forth in OAR
Chapter 584, Division 090 by the Teacher Standards and Practices Commission (TSPC) for liconse
rencwal, are the sole responsibility of the employee.[f{The selection of the employee’s CPD adviser shall
be subject o approval by the individual’s supervisor.

END OF POLICY

Legal Reference(s):

ORS 329,095
ORS 329,125 QAR 581-022-0606
ORS 329.704 QAR 581-022-1720

Clackamas IED Assn. v. Clackainas IED, No, C-141-77, 3 PuB, EMpL, COLL. BARG. REp, 1848 (ERB 1978),
Rugene Educ. Ass’n v. Bugene Sch. Dist, 4], No. C-93-79, § Pus, EMPL. COLL. BARG. REP, 3004 (ERB 1980).
Antericans with Disabilities Act of 1990, 42 U.S.C. §§ 12101-12213; 29 C.F.R, Part 1630 (2006); 28 C.F.R, Part 35 (2006).

Staff Development * - GCL/GDL,
1-1
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- « g Code: IK
Oregon School Boards Association Adopted:

Selected Sample Policy

Academic Achievement*®*

The Board believes ii is important that teachers have as much accurate knowledge of student achievement
as possible fo assess students® needs and growth; thus, a sharing of information among patent, teacher and
student is essential.

The district shall ensure that all siudents have the opportunity fo demonstrate progress toward becoming
proficient in the knowledge and skills of the student’s current grade level, Siudents who have ot yet met
or who exceed all of the standards at any grade level, will be offered additional services or alternative
public education options.

The Board directs staff to follow these guidelines in measuring and reposting student progress:

1. Parents wi infor ; ! ines i of then student’s progress in

e

2. Parents will be alerted and conferred with as soon as possible when a student’s performance or
attitude becomes unsatisfactory or shows marked or sudden deterioration;

3. Gxades and/or poztfoho content assessment w1|l be based upon academlo peifounance and wﬂi not
s T

4. At comparable levels, the school system will strive for consistency in grading and reporting except
when this consistency is inappropriate for cerfain classes or certain students;

5. When no grades are given but the student is evalvated in terms of progress, the school staff will also
provide a realistic appraisal of the student’s standing in relation to histher peers;

6.  The staff will take particular cate to explain to parents the meaning of marks and symbols used to
reflect student performance,

Academic Achievemeni®** - IK
1-2
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END OF POLICY -

Legal Reference(s)

ORS 107,154 QAR 581-021-0022
ORS 329,485 OAR 581-022-1660
ORS 343,295 OAR 581-022-1670
Rejusrgimn

Academic Achievement®* - T
2-2




. e Code: IKA
Oregon School Boards Association Adolﬁéﬁ:

Selected Sample Policy

Grading System™*

The district’s grading system shall be based on Board-adopted course content and is designed to enable the

sludent and paleni {o clearly know how well the student is achieving course requirements at the student’s

S towald becoming proficient in a contmuum of
AT 5 S

[etter-graduswittbeused-in-the-distiet.J.

. . S TR \2" . ‘FZ'_‘ .
Grading will be E8iiietad on a [mine-week] basis. The {nume-week] grade will be based on many factors,
such as: basic assignments, both oral and written; class participation; special assignments; rescarch;
activities of various types and kinds; and special contributions.

At the beginning of the grading period students and parents will be informed regarding the basis of the
grades and the methods to be used in determining them,

END OF POLICY

Legal Reference(s):

ORS$ 329485 ARESETE021R0024
Qf.\Li&_l_OZ_Z-IG‘?O

Grading System** - [KA
1-1
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Code: JECA

Oregon School Boards Assogciation Adopted:

Selected Sample Policy

Admission of Resident Students®*

Schoot-age students who live within the district attendance area between the ages of 5-19 shall attend
school without paying tuition.

I

Residents-overage19-whe-have a-diploma-may-be-admitted-with-the-approval-of- the Beard}
Isupesintendent}-and-upen-payment-of-tuition-at- thevate-established by-the-Beard—Students who furn
19 years of age during the school year shall continue to be eligible for a free and appropriate public
education for the remainder of the school year,

The Board may admit otherwise eligible students who are not receiving special education and who
have not yet attained 21 years of age prior to the beginning of the current school year if they are
shown 1o be in need of additional education in order to receive a diploma. These students may
attend school without paying tuition for the remainder of the school year,

The Boatd shall admit otherwise eligible students who have not yet attained age 21 prior to the
beginning of the current school year if the student is receiving special education services and:

a.  Has not yet received a regular high school diploma; or
b.  Has received a modified diploma, an extended diploma or an alteinative certificate.

Students with disabilities voluntarily placed outside the home by their parent may continue to attend
the school the student was attending prior to the placement as a district resident, when the student’s
parent and school staff can demonstrate it is in the student’s best interest.

The Board fwilld-fwitnotd[may, based on district criteria,] deny regular school admission to
students who have become residents and who are under expulsion from another district for reasons
other than a weapons policy violation.

The Boatd shall deny, for at least one calendar year from the date of the expulsion, regular school
admission to sfudents who have become residents and who are under expulsion from anothet district
for a weapons policy violation,

The Board [wil]-fwittnet] [may, based on district criteria,} provide alternative programs of
instruction fo studenis expelled for a weapons policy violation.

END OF POLICY

Admission of Resident Students** - JECA
1.2

41




Legal Reference(s):

ORS 109.056 ORS 339.133
ORS 327,006 ORS 339.134
ORS 339.115 ORS 433.267
IRGARINRS

Admission of Resident Students** - JECA
2-2




- | Code: JHCCA
Oregon School Boards Association Adopted:

Selected Sample Policy

Students - HIV] and HBV SH0AIDS

~Sjaeeiakmk—%mdent&aswedﬂn-thm—peheyandﬂ&éeﬁﬂed—bygwgen@epaﬁm&ﬁef ~Human-Services;
Health-Services; means-students-who-lack conirol-ef their body-secretions-or-whe-display-behavierssuch
ozinglesions:

aﬂ&&ng—smaﬂ*g—ei—serk&temng—aﬂé#ewhﬂmwﬂem&b%e—e

The district will adhere strictly in policies and procedures to the Oregon Revised Statutes and the Oregon
Administrative Rules as they relate to a student infected with HIV or HB ViGEiEg o dieIRAIDS:.

The district recognizes a parent (student) has no obligation to inform the district of an HIV] o2 HBVI6:
NIBE condition, and that the student has a right to attend school. If the district is informedBRSHGH;

if, written gmdehnes shall be 1equested of the parent (student). These guidelines shall include who
may have the information, who will give the information, how the information will be given and where
and when the information will be given.

pet

When informed of the infection, and with written permission from the parent (student), the district wilt

develop procedures for formulating an evaluation team. The team shall address the nature, duration and

severity of risk as well as any modification of activities. The team shall continue to monitor the student’s
condition,

R B ESGHEC an HIVE ox

it JIBk student withdraws ftom school

[[€he-distictshall-atsodevelop pelistorandior procedutes-forsumor-control-infeetion-control; student
-accaminodations and public relations/mediadf-—

END OF POLICY

'HIV - Human Immunodeficiency Virus; HBV - Hepatitis B Vsl BaAGH T e d o DeHe oy indroiid
Students - HIV] and HBV FRAZATHS** - JHCCA

1-2
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Legal Reference(s):

ORS 326.565
ORS 326,575
ORS 332,061
ORS 336,187
ORS 339,030

OAR333-012-0270
OAR 333-018-0000
OAR 333-018-0005
OAR 581-022-0705
QAR 581-022-1660

QMWM!DEBWM%%M%!W@W@MHW&%ME@HQ&&G@H

PRBINESHRGR,

=

Students - HIV| and HBV §

SORTISITT

aAIDg** - JHCCA

2-2




+ Code: JHCCB
Oregon School Boards Association Adopted:

Selected Sample Policy

Students - HIV, AIDS**

Delete 6/06/13|PH
This policy applies to HIV students five years of age or younger, special risk
students with AIDS.

IV Students as well as all

The district shall adhere strictly in policies and procedures0;
Administrative Rules as they relate to a student infect 1th HIV or AlpS!

Services, or local health department will issue an oxc
(student) may voluntarily withdraw ﬂom school, In eit
parent of alternative education plogtams

student’s nsks to othexs, ing
by the palenls toithi

itten perinigsio!
tlgg an evaluatioh team, Thc team shall address the nature, dulanon and qeveuty of usk as wel!

as any modifigation of activ

END OF POLICY

Legal Reference(s):

IV - Human Immunedeficiency Virus; AIDS - Acquired nmune Deficiency Syndrome
Students - HIV, AIDS** - JHCCB

K




ORS 433,008

OR Health Division, Guidetines for Schools with Children Who Have Hepatitis B Virus or HIV, ifegtion (2001).

R2/10/04 | MW

ORS 433.045
ORS 433,255
ORS 433.260

OAR 333:012-0270
OAR 333-018-0000
OAR 333-018-0005

OAR 333-018-0030
OAR 333-019-0031
QAR 581-022-0705
OAR 581-022-1660
OAR 581-022-1910

Students - HIV, AIDS** - JHCCB

2.2




v g Code: JHCCF
Oregon School Boards Association Adoptod:

Selected Sample Policy

Pediculosis (Head Liec) (Version 1)

(Bxcludes students infested with either live lice or nits. Does not allow attendance of students with nits.)

The Board recognizes that district programs should be conducted in a manner that proteets and enhances
student and employee health and is consistent with recognized health practices. Consequently, in otder to
prevent the spread of pediculosis (head lice) in the school setting, district staff shall institute guidelines for
classrooms that will assist in the prevention and spread of head lice. Students with suspected cases of lice
shall be referred to the school nurse or administrator for assessment, Students found with live lice or nits
will be excluded from school attendance, The district recognizes that the Oregon Department of Human
Setvices, Health Services, no longer requires excluding for the presence of nits (lice eggs) and allows
discretion to districts fo exclude. Students excluded from school will be readmitted afler assessment by
designated personnel to confirm no lice ot nits are present.

Successful treatment of head lice requires a coordinated approach and may involve the use of antilouse
products, combing and implementation of preventative measures recommended by health authorities. The
district will provide parents of students found to have contracted head lice with treaiment information. It
is the district’s intent to not only eliminate the current infestation, but also to prevent a repeat episode.

The superintendent will develop administrative regulations, as necessary, to implement this policy.

END OF POLICY

Legal Reference(s):
ORS 433.255 OAR 333-019-0010

ORS 433,260 QAR 437-002-0360
OAR 581-022-0705

9/30/03 | MW

Pediculosis (Head Lice) - JHCCF
1-1
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© 4 Code: JHFE
Oregon School Boards Association Adopted:

Selected Sample Policy

Reporting Requirements Regarding Sexual Conduct with Students

Sexual conduct by district/school employees as defined by Oregon law will not be tolerated. All district
~ employees are subject to this policy. ‘

“Sexual conduct” as defined by Oregon law is any verbal or physical [or other] conduct by a school
employee that is sexual in nature; directed toward a kindergarten through grade 12 student; unreasonably
interferes with a student’s educational performance; and creates an intimidating, hostile or offensive
educational environment, The definition for sexual conduct does not include behavior that would be
considered child abuse as outlined by Oregon law and district Board policy JHFE and JHFE-AR -
Reporting of Suspected Abuse of a Child,

Any district/school employee who has reasonable cause to believe that another district/school employee
[or volunieer] has engaged in sexual conduct with a student must immediately notify his/her [irnmediate
supetvisor][the-person-identified by the. distrietto-receive-suchrroports].

When the district receives a report of suspected sexnal conduct by a district employee, the district may
decide to place the employee on paid administrative leave or in a position that does not involve direct,
unsupervised contact with students while conducting an investigation, An investigation is a detailed
inquity into the factual allegations of a report of suspected sexual conduct that is based on interviews with
the complainant, witnesses, the district employee or student who is the subject of the report. If the subject
of the report is a school employee, the investigation must meot any negoliated standards of an employment
contract or agreement.

If, following the investigation, the report is substantiated, the district will inform the employee that the
report has been substantiated and provide information regarding the appeal process. [The employee may
appeal the district’s decision through the appeal process provided by the district’s collective bargaining
agreement.] H‘-h&emmﬁ?ﬁmﬁﬁﬁeaHhe—d'rs&ietlsndecisimﬁhiﬂ\tg%mn-appeabpl‘ocesradmiﬁistemdhy
a nenteat-thisd-pagty.] {A volunteer may appeal the district’s decision through the district’s complaint
procedure.] fA substantiated report is one that: a) an educational provider has reasonable cause to believe
is founded based on the available evidence after conducting an investigation; and b) involves conduct that
the educational provider determines is sufficiently serious to be documented in the employee’s personnel

file.]

If the employee decides not to appeal the determination or if the defermination is sustained after an appeal,
a record of the substantiated report will be placed in the employee’s personnel file. The employee will be
notified that this information may be disclosed to a potential employet,

receive sexual conduct reports, as well as
A PR

_ ntendent] will
follow upon receipt of a repoit. [EtHeTe v ;

e

Reporting Requirements Regarding Sexual Conduct with Students - JHFF
1-2
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e SonRaldeotatsupe Al Senort When the fpersonnet

eter] [superintendent] takes action on the repo the person who initiated the report must be notified,

The initiation of a teport in good faith about suspected sexual conduct may not adversely affect any terms
or conditions of employment or the work environment of the complainant. If a student initiates a report of
suspected sexual conduct by a district employee in good faith, the student will not be disciplined by the
Board or any district employee.

The district will provide annual training to district employees, parents and students regarding the
prevention and identification of sexual conduct. The district will provide to employees at the time of hire
a description of conduct that may constitute sexual conduct and a description of records subject to
disclosure if a sexual conduct report is substantiated. :

Educational providers shall follow hiring and reporting procedures as outlined in ORS 339,374 for all
district employees.

END OF POLICY

Legal Reference(s):

ORS 339,370 10-339.400 ORS 419B.005 to-419B.045 HB 4016-(2012)
ORS 418.746 to-418.751

Reporting Requirements Regarding Sexual Conduct with Students - JHFF
2-2




v g Code: JOB
QOregon School Boards Association Adopted:

Selected Sample Policy

Personally Identifiable Information**

Personally identifiable information includes, but is nof limited to:

1. Student’s name, if excluded from directory information, as requested by the studeni/parent in
writing;

2. Name of the student’s parent(s) or other family member;

3, Address of the student or student’s family, if excluded from directory information, as requested by
_the student/parent in wiiting;

4,  Personal identifier such as the student’s social security number or student ID number or biometric
record;

5. Alist of personal characteristics that would make the student’s identity easily traceable such as
student’s date of birth, place of birth and mother’s maiden name;

6.  Other information alone or in combination that would make the student’s identity easily {raceable;

7. Other information requested by a person who the district reasonably believes knows the identity of
the student to whom the educational record relates.

Prior Consent to Release

Personally identifiable information will not be released without prior signed and dated consent of the
parent, student 18 years of age or older or emancipated,

Notice of and/or request for release of personally identifiable information shall specify the records to be
disclosed, the purpose of disclosure and the identification of person(s) to whom the disclosure is to be

made. Upon request of the parent or eligible student, the district will provide a copy of the disclosed
record.

Exceptions to Prior Consent

The disirict may disclose personally identifiable information without prior consent under the following
conditions:

1. To personnel within the district who have legitimate educational interests;

2, To personnel of an education service district or state regional program where the student is enrolled
or is recelving services;

3. To personnel of another school, another district, state regional program or institution of
postsecondary education where the student seeks or intends {o enroll;

Personally Identifiable Information®** - JOB
1-2
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4. To authorized representatives Jof the U.S. Comptroller General, U.S. Attorney General, U.S,
Secretary of Education or state and local education authorities or the Oregon Secretary of State
Audits Division] in connection with an audit or evaluvation of federal or state-suppotted education
programs or the enforcement of, or compliance with federal or state supported education programs
or the enforcement of or compliance with federal or state regulations;

5. To personnel determining a financial ald request for the student;

6,  To personnel conducting studics for or on behalf of the district;

7. To personnel in acerediting organizations fulfilling accrediting functions;

8. To comply with a judicial order or lawfully issued subpoena;

9, For health or safety emergency;

10. By request of a parent of a student who is not 18 years of age;

11, By request of a student who is 18 years of age or older or emancipated,;

12, Because information has been identified as “directory information;”

13.  To the courts when legal action is initiated;

14, To a court and state and local juvenile justice agencies

END OF POLICY

Legal Reference(s):

ORS 30.864 ORS 326,575 OAR 581-015-2000

ORS 107,154 ORS 336,187 OAR 581-021-0220 fo -0430
ORS 326.565 OAR 581-022-1660

Individuals with Disabilities Education Act {IDEA), 20 11.S.C. §§ 1400 - 1427 (2006).

Family Educational Rights and Privacy Act of 1974, 20 U.S.C, § 1232g (2011),

Famil Educatlonal Rth!s and Prwa 34 CLR, Part 99 2011 ) e
T G A I B T S A ) SO CE SO

KO0 BH

Personally Identifiable Information** - JOB
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Oregon School Boards Association  Code: AE
Selected Sample Policy Adopted:

District Goals (Version 1)

The district shall maintain a coordinated [valid and reliable data-driven] K-12 program designed to
improve student achievement, support students’ academic growth beyond proficiency in the knowledge
and skills of the student’s current grade level, encourage their attainment of individual goals and
successfully prepare students to function effectively in a rapidly changing world and for the futures they
choose to pursue,

The district will work with staff, parents and community members [through 21st Century Schools
Councils, Jocal school committees and advisory committees] to develop district goals that support the
physical and cognitive growth and development of students. Goals will be adopted by the Board
consistent with the goals adopted by the State Boat'd of Education. Goals will be reviewed at least
annually and revised as needed. [Goals will utilize valid and reliable data for evaluating the success of
cutriculum, instruction, resource allocation and school improvement, ]

END OF POLICY

Legal Reference(s):

ORS 174,100 ORS 332,107 ORS 659A.030

ORS 192.630 ORS 659,850 OAR 581-022-1020
ORS 329.025 ORS 659A.003 QAR 581-022-1030
ORS 329485 ORS 6594.006 OAR §39-003-0000

HR9/29/11 | RS
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Code: GCD
L Adopted: 1/20/88
Corbett School District 39 Readgpted: 5/21/98

Orig. Code(s): GCD

Hiring of Licensed Staff

The superintendent shall process applications for teaching and principal vacancies. His/Her
recommendations are then submitted to the Board for their consideration and action. The superintendent
will include the applications of the finalists,

In accordance with the provisions of law, “No hiring or written contract of any teacher is valid unless a
teacher, on or before the date employment is to begin, holds a valid teaching license.”

Licensed personnel are responsible for providing the superintendent with a current copy of official
transcripts. They shall be kept on file to be used in making reports and verifying placement on the salary
schedule. The transcripts should be on file by September 30 the first year and each year thereafter when
additional credits have been accrued.

END OF POLICY

Legal Reference(s):

ORS 332,505

Hiring of Licensed Staff - GCD
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A Regional Cooperative Opening Doors to Education

August 20, 2013

TO: Board Members, Superintendents, Key Staff '

FROM: Barbara Jorgensen, MESD Superintendent
Milt Dennison, CESD Superintendent

Re: OSBA Fall Regional Dinner Meeting
Monday, September 30, 2013
Embassy Suites Portland Airport — 7900 NE 82! Ave
5:15-6:00 p.m. Registration Banquet Foyer
5:30 - 7:45 p.m. Oak/Spruce Room No host social hour
6:15 - 9:00 p.m. Oak/Spruce Room Dinner will be served

Multnomah and Clackamas ESDs invite you to the OSBA Fall Regional Dinner for School
Board members, Superintendents and key staff.

Public education in Oregon is in the midst of its most significant reorganization in a generation.
How can locally elected school board members stay in front of these changes? The Oregon
School Boards Association invites you to learn about the most relevant changes to Oregon's
education system and the challenges facing boards and districts across our state.

Fall regionals are a great opportunity to meet fellow board members in your region, exchange
ideas and build support for local education initiatives, And we need your help as well. OSBA
wants to engage our board members and school leaders in conversations that will help guide the
advocacy work of the organization and address the service needs of our constituents:

In ordet to provide a guarantee to Embassy Suites, Multnomah County ESD component districts,
please RSVP to Leslie (503-257-1504) or Inelson@mesd.k12.or.us no later than Wednesday,
September 25, 2013 as to your attendance and meal choice.

Clackamas ESD componeni districts please RSVP to Pam Bonner (503-675-4200) or
pbonner@clackesd.k12.0r.us.

Again, RSVP no later than September 25™.

C Milt Dennison, Clackamas ESD  Pam Bonner, Clackamas ESD

Superintendent  Barbara Jorgensen Chief Operating Officer  JimRose

Board of Directors Francisco Acosta ® Bernie Giusto 8 Gary Hollands ® Nels Johnson # Doug Monigomery ¥
Kevin Spellman ® Erica Thatcher

11611 NE Ainsworth Circle ® Portland, Oregon 97220 W 503-255-1841 ® Fax 503-257-1519 ® www.mesd.kl2.or.us




A Regional Cogperative Opening Doors to Education

The dinner menu price is $34.00 (including gratuity) for the following choices:

In otder to provide a guarantee to Embassy Suites, please RSVP no later than Wednesday,
September 25, 2013 as to your attendance and meal choice.

RSVP for MESD Component Districts: Inelson{@mesd.k12.0r.us or 503-257-1504
RSVP for CESD Component Districts: pbonner@clackesd.k12.0r.us or 503-675-4200

Flat Iron Steak
10 oz. Grilled Seasoned Flat Iron Stead
accompanied by
Sautéed Onions and Mushrooms

Cod with Oregon Bay Shrimp
Seared Cod Filet with Oregon Bay Shtimp

Accompanted by
Fresh Basil Butter Sauce

Vegetarian - Wellington
Roasted Vegetables, Mozzatella, Parmesan Cheeses

Wirapped in a Savory Puff Pastry
Served on Top of a
Roasted Tomato Coulis

Accompaniments
Market Green Salad,

Seasonal Vegetables
Alameda Dinner Rolls and Butter
Chef’s Choice of Starch (potatoes, rice, pasta)
Chef’s Choice of Dessert
Starbucks Freshly Brewed Not Coffee




